. (PLEASE PRINT)

Position(s) Applied.For Date of Application

How Did You Learn About Us?

O Advertisernent - HFrend | 0O Walkin

U Employmeni Agency [0 Relative = [ Other
Last Name S First Name ] Middle Name
Address  Number | Sireet City Smts Zip Cods
Telephone Number(s)

Social Security Mumber

If you are under 18 years of age, can you provide required

proof of your eligibility to work? OvYes [ONo
Have you ever iiled an application with us before? : ' [1Yes 'No

If Yes, give date

Have you ever been employed with us before? , [1Yes [No
' If Yes, give date

Are you currenily employed? [d¥es -[1HNo

kMay we contact your present employer? _ [I1Yes [ONo

Ave you prevenied from lawtully becoming employed in this
couniry because of Visa or Immigration Status? o '
Froof of citizenship or immieragion status will be required upon employment. [] Yes [l Ho

On what date would you be available for work?

Are you available to work: [ Full Time [ Part Time [ Shift Work [ Temporary

Are you currenily on “lay-off” status and subject to recall? : HYes [No
Can you travel if a job reguires it?  [OYes ONo
‘Have you been convicted of a felony within the last 7 years? [IYes [ONo

Conviction will not necessarily disqualily an applicant from employment.

Ef Yes, please explain

o

WE ARE AN EQUAL OPPORTUNITY EMPLOYER
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fazl
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Employment Experience

Start with your present or last job. Include any job-related military service assignments
and volunteer activities. You may exclude organizations which indicate race, color, religion,
gender, national origin, disabilities or other protected status.

Employer sDates Employed |- = -. 0 v e T e
L. _Fom | °To -~ Work Performed” .

Address

Telephone Number(s} Hourly Rate/Salary

. Starting || Final .

Job Title Supervisor

Reason for Leaving

Employer “Dates Bmployed |- o S 0T L N
2. “From | To | . -Work Performed

Address

Telephone Number(s) Hourly Rate/Salary

) " Starting | Final

Job Title Supervisor

Reason for Leaving

Employer _Daigs BEmployed | . - o o oo
3. _From | To 0 Work Performed.

Address

Telephone Number(s) Hourly Rate/Salary

Job Title Supervisor

Reason for Leaving .

Employer
4,

Address

Telephone Numbes(s) Hourly Rate/Salaty

| Starting” “|1. Final .
Job Tiile Supervisor

Reason for Leaving

Ef you need additional space, please continue on a separate sheet of paper.

or other protecied status:

List professional, trade, business or civic activities and offices held, .
You may exclude membership which would reveal gender, race, religion, national origin, age, ancestry, disability




Applicant’s Statement

I certify that answers given herein are true and complete to the best of my knowledge.

I authofize investigation of all statements contained in this application for employment as
may be necessary in arriving at an employment decision.

. This application for employment shall be considered active for a périod of time not to exceed
.~ 45 days. Any applicant wishing to be considered for employment beyond this time period

should inquire as to whether or not applications are being accepted at that time.

I hereby understand and acknowledge that, unless otherwise defined by applicable law, any
employment relationship with this organization is of an “ar will ” nature, which means that
the Employee may resign at any time and the Employer may discharge Employee at any time
with or without cause. It is further understood that this “at will ” employment relationship
may not be changed by any written document or by conduct unless such change is specifically
acknowledged in'writing by an authorized executive of this organization.

In the event of employment, I understand that false or misleading information given in my

application or interview(s) may result in discharge. I understand, also, that I am required to
abide by all rules and regulations of the employer.

" Signature of Applicant Date

Arraﬁge Interview [J Yes 1 No

Remarks
INTERVIE\WER DATE -
Employed []Yes [ No Date of Employment
_ Hourly Rate/
Job Title Salary: ___ Depariment
By ‘ :
NAME AND TITLE DATE

NOTES
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Other Qualifications '

Summarize special job-related skills and qualifications acquired from employment or other experience.

Specialized Skills Check Skills/Equipment Operated

- Production/Mobile

— CRT _ Fax ; Machinery (list): Other (list):
_PC _ Yoins 1-2-3

___Calculator _ PBX System

__Typewriter __Wordperfect

State any additional sformaation you foel may be belpful to us i sonsidering |

Note to Applicants: DO NOT ANSWER THIS QUESTION UNLESS YOU HAVE BEEN
INFORMED ABOUT THE REQUIREMENTS OF THE JOB FOR WHICH YOU ARE APPLYING.

Are you capable of Iperfonning in a reasonable manner, with or
without a reasonable accommodation, the activities involved in the
job or occupation for which you have applied? A description of the

aciivities involved in such a job or occupation is attached. — YES ___NO
References

1. ()
(Name) Phone #
{Address)

2 ' ( )
(Name) Phone #
{Address) -

3 : ( )
(Name) _ Phone #
(Address)




Position(s) Applied For Is Open: O Yes . [ Neo

HINVN

Position(s) Considered For:

Date

- NQOTES:

'NOILISOd

Hivd




CONSUMER DISCLOSURE AND AUTHORIZATION FORM
Disclosure Regarding Background Investigation

R-Ranch at the Lake Ranch Owner’s Association may request, for lawful employment purposes, background
information about you from a consumer reporting agency in connection with your employment or application
for employment (including independent contractor assignments, as applicable). This background information

may be obtained in the form of consumer reports and/or investigative consumer reports (commonly known as
~ “background reports”). These backeround reports may be obtained at any time- after receipt of your
authorization and, if you are hired or engaged by the Company, throughout your employment or your contract
period. g ‘

HireRight, Inc., or anothe;r consumer reporting agency, will prepa_re or assemble the background reports for the
Company. HireRight, Inc. is located and can be contacted by mail at 5151 California, Frvine, CA 92617, and
HireRight can be contacted by phone at (800) 400-2761. - ' :

The types of information that may be obtained include, but are not limited to: social security number
verifications; address history; credit reports and history; criminal records and history; public coust records;
driving records; accident history; worker’s compensation claims; bankruptcy filings; educational history
verifications (e.g., dates of attendance, degrees obtained); employment history verifications (e.g.; dates of
employment, salary information, reasons for termination, etc.); personal and professional references checks;
* professional licensing and certification checks; drug/alcohol testing results, and drug/alcohol History in violation

of law and/or company policy; and other information bearing on your character, seneral reputation, personal
characteristics, mode of living and credit standing.

“This information may be obtained from private and public record sources, including, as appropriate: government

agencies and courthouses; educational institutions; former employers; personal interviews with sources such as
- neighbois, fiiends and associates; and other information sources. If the Company should obtain information
bearing on your credit worthiness, credit standing or credit capacity for reasons other than as required by law,
then the Company will use such credit information to evaluate whether you would present an unacceptable risk
of theft or other dishonest behavior in the job for which you are being evaluated. '

You may request more information about the nature and scope of any investigative consumer reports by

contacting the Company. A summary of your rights under the Fair Credit Reporting Act is also being provided
to you.

ADDITIONAL STATE LAW NOTICES

CALIFORNIA: Pursuant to-section 1786.22 of the California Civil Code, you may view the file maintained on -
you by HireRight during normal business hours. You may also obtain a copy of this file, upon submitting

proper identification and paying the costs of duplication services, by appearing at HireRight’s offices in person,

during normal business hours and on reasonable notice, or by mail. You may also receive a summary of the file

by telephone, upon submitting proper identification. HireRight has trained personnel available to explain your

file to you, including any coded information. If you appear in person, you may be accompanied by one other

person, provided that person furnishes proper identification. :

Authorization of Background Investigation

I have carefully read and understand this Disclosure and Aunthorization form and the attached summary of rights
under the Fair Credit Reporting Act. By my signature below, I consent to preparation of background reports by
a consumer reporting agency such as HireRight, Inc., and to the release of such background reports to the
Company and its designated representatives and agents, for the purpose of assisting the Company in making a

determination as to my eligihility for employment (incloding iadenendent eontracior assignments, as
o te) o i tE} i ol 3




applicable), promotion, retention or for other lawful employment purposes. I underétand that if the Company

hires me or contracts for my services, my consent will apply, and the Company may obtain background reports
throughout my employment or contract period.

I understand that information contained in my employment or contractor application, or otherwise disclosed by
me before or during my employment or contract assignment, if any, may be used for the purpose of obtaining
and evaluating backorou.ud reports on me. I also understand that nothing herein shall be construed as an offer of
employment or contract for services.

I hereby authorize law enforcement agencies, learning institutions (including public and private schools and
universities), information service bureaus, credit bureaus record/data repositories, courts (federal, state and
local), motor vehicle records agencies; my past or present employers, the military, and other individuals and
sources to fumish any and all information on me that is requested by the consumer reporting agency.

By my signature below, I also ceriify the information I providéd on and in connection with this form. is true,
accurate and complete. I agree that this form in original, faxed, photocopied or electronic (including

electronically signed) form, will be valid for any baekcn:ound reports that may be requested by or on behalf of
the Company

O California, Minnesota or Oklzhoma applicants omly: Please check this box if you would like to receive

(whenever you have such 1’10'111: under the applicable state law) a. copy of your background report if one is
obtained on you by the Company.

Applicant Signature: ‘ Date:

Applicant Last Name | ) First _ Middle

Social Security Number*: Date of Birth*;

Present Address:

City / State / Zip Code:

Phone Number:

Email Address:

Driver’s License #: - State:

* This information will be used only for backeronnd screenjﬁg purposes and will not be taken into
consideration in any employment decisions.
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Para infornucion en espaiiol, visite www.fic.gov/credit o escribe a ln FTC Consumer Response
Center, Room: 130-A 600 Pennsylvania Ave., N.W., Washington, DC 20580

A SUMMARY OF YOUR RIGHTS
UNDER THE FAIR CREDIT REPORTING ACT

The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of information in
the files of consumer reporting agencies. There are many types of consumer reporting agencies, including credit
bureaus and specialty agencies (such as agencies that sell information about check writing histories, medical
records, and rental history records). Here is a summary of your major rights under the FCRA. For more
information, including information about additional rights, go to www. ficgov/credit or write to:
Consumer Response Center, Room 130-A, Federal Trade Commission, 600 Pennsylvania Ave. N.W.,
Washington, DC 20580, '

O You must be told if information in your file has been nsed against you. Anyone who uses a
credit report or another type of consumer report to deny your application for credit, insurance, or
employment — or to take another adverse action against you — must tell you, and must give you the
name, address, and phone number of the agency that provided the information.

O You have the right to know what is in your file. You may request and obtain all the information
about you in the files of a consumer reporting agency (your “file disclosure”). You will be required
to provide proper identification, which may include your Social Security number. In many cases,
the disclosure will be free. You are entitled to a free file disclosure if:

B aperson has taken adverse action against you because of information in your credit report;
Q  you are the victim of identity thefi and place a fraud alert in your file;
Q  your file contains inaccurate information as a result of fraud;

@ you are on public assisiance;

Q youare u.nemplojred but expect to apply for employment within 60 days.

In addition, by September 2005 all consumers will be entitled to one free disclosure every 12
months upon request from each nationwide credit bureau and from nationwide specialty consumer
reporting agencies. See www.ftc.gov/credit for additional information. '

T Yon have the right to ask for a credit score. Credit scores are numerical summaries of your
credit-worthiness based on information from credit bureaus. You may request a credit score from
consumer reporting agencies that create scores or distribute scores used in residential real property

loans, but you will have to pay for it. In some mortgage transactions, you will receive credit score
information for free from the mortgage lender. ‘ '

0O You have the right to dispute incomplete or inaccurate information. If youn identify information
in your file that is incomplete or inaccurate, and report it to the consumer reporting agency, the

agency must investigate unless your dispute is frivolous. See www.fic.gov/credit for an
explanation of dispute procedures.

0 Consumer reporting agencies must correct or delete inaccurate, incomplete, or unverifiabie
information. Inaccurate, incomplete or unverifiable information must be removed or corrected,

usually within 30 days. However, a consumer agency may continue to report information it has
verified as accurate. '
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0 Consumer reporting agemcies may not report cuidated megative information. In most cases, a
cousumer reporting agency may not report netratwe information that is more than seven years old,
or bankruptcies that are more than 10 years old.

O Access to your file is limited. A consumer reporting agency may provide information about you
only to people with a valid need — usually to consider an application with a creditor, insurer, .
employer, landlord, or other business. The FCRA specifies those with a valid need for access.

3 You must give your consent for reports to be provided to employers. A consumer reporting
agency may not give out information about you to your employer, or a poteutial employer, without
your writien- consent given to the employer. Written consent generally is not requlred in the
irucking industry. For more information, go to www.ftc.gov/credit.

G  You may limit “prescreened” offers of credit and insurance you get based on information in
your eredit report. Unsolicited “prescreened” offers for credit and insurance must include a toll-
free phone number you can call if you choose to remove your hame and address from the lists these
offers are based on. You may opt-out with the nationwide credit bureaus at 1-888-567-8688.

0 You may seek damages from vioclators. If a consumer reporting agency, or, i some cases, a user
of consumer reports or a furnisher of information to a consumer reporting agency violates the
FCRA, you may be able to sue in state or federal court.

0 Xdentity theft victims and active duty military persennel have additional rights. For more
information, visit www.ftc.gov/credit.

States may enforce the FCRA, and many statés have their own consumer reporting laws. In some
cases, you may have more rights under state law. For more information, contact your state or
local consumer protection agency or your state Atiorney General. Federal enforcers are:

| TYPE OF BUSINESS

Consumer reporting agencies, creditors and others not listed below

EPLEASE CDNTACT

Federal Tra(]e Commussinn Convumer Rcspnnse Center- FCRA
[Washingion, DC 20580 1-877-382-4357

National bauks, federal branchesfagencles of fomgn banks (werd
-{“National” or initials “N.A.” appear in or after bank’s name)

|Office of the Comptroller of the Currency

Compliance Managewent, Mail Stop 6-6
Washington, DC 20219 800-613-6743

Federal Reserve System member bauks {except national banks, and
federal branches/agencies of forgign banks)

 |Federal Reserve Board

Division of Conswmer & Comuuunity Affairs
Washington, DC 20351 202-452-3693

“Federal” or initials “I.S. B ” appear in federal institation’s name)

Savmgs assom'mans and federally chartered savings banks {word

Office of Thrifk Supervision
Consumer Complaints

. |Washington, BE 20552 800-842-6929

Federal cre:ht unions (worr.ls “Federal Credit Unien” appear in
institution’s name)

National Cradit Union Administration
1775 Duke Street

) Aiexandna, VA 22314 703-519-4600

State-chartered banks that are not members of the Federal Reserve
System

Feders] Deposit Insurance Corporatmn
Caonsumer Response Center

:12345 Grand Avenye, Saite 100

Kansas City, MO 64108-2638

’ 1-87?-275-3342

AII‘, surface, or rail common earriers regulated by furmer Civil
Aeronautlcs Board or Interstate Comimerce Commlssmn

Depariment of Tmnsportahon, Ofﬁce of Financial Management
Wastiugton, IC 20890 202-366-1306

{Activities subject to the Packers and Stockyards Act, 1921

Department of Agricultare
Qffice of Deputy Administrator- GIPSA
Washington, DC 20250 202-720-7051
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